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Premises and Assumptions

• Deer populations were driven to historic lows in the not 
too distant past

• The restoration of deer is a management “success” 
story

• Both the science as well as practice of deer 
management was, and to a large extent still is, focused 
on increasing populations and creating better habitat 
for deer 



Premises and Assumptions

• Deer management has been traditionally grounded in the 
concept of sustained yield, with hunters seeking the 
largest and oldest males and reluctantly hunting females, 
if at all

• Deer hunting is the economic engine underpinning most 
state wildlife agencies 



Premises and Assumptions

• Hunting may not be practical, desirable or even feasible 
within the urban and suburban matrix where deer are 
now found

• Bow hunting is often argued as one answer in urban 
areas, but raises significant concerns about animal 
welfare with its high crippling and wounding rates



Realities and Hopes

• Hunting will continue to be used as a means of controlling 
urban deer populations – for economic reasons, if for no 
other

• Urban deer control must be comprehensive, however, and 
use holistic and integrated approaches

• Ultimately, people in the affected communities will make 
decisions about deer management and they must have 
choices



Urban Deer Programs -- Necessary Conditions

• Humane

• Justified

• Achievable

• Effective

• Efficient

• Evaluated



IPM: Classic Approach

• Identify species

• Assemble information on biology and ecology

• Monitor damage

• Determine damage threshold

• Choose management options

• Act

• Monitor

• Evaluate



A More 
Comprehensive 
Framework



7 Principles for Ethical Wildlife Control 

1. Modify human practices (when possible) this requires a long-term 
education process 

2. Justify the need for control (with evidence) 

3. Have clear and achievable outcome-based objectives 

4. Cause the least harm to animals 

5. Consider community values and scientific information 

6. Include long-term systematic management 

7. Base control on specifics of situation not on negative labels applied to 
animals
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A Template Conflict Management and Co-

Existence Plan for White-tailed Deer 

 

Prepared by the Humane Society of the United States 

 



Goals of this Deer Conflict Management Plan

1) Provide a framework for evaluating community 
issues with white-tailed deer

2) Recommend step-by-step actions that address 
conflict with deer through a comprehensive, 
practical, effective, science-based, humane, long-
term and community-supported plan 





Deer Conflicts and Solutions

Root of Conflicts between Deer and People

Yard and garden complaints

Deer- vehicle collisions

Lyme Disease concerns

Aggressive Deer

Biodiversity Loss/Forest regeneration 



The Comprehensive Approach

• There is no one solution to conflicts with deer

•A good deer conflict mitigation program will be 
comprehensive and multifaceted

• The focus needs to be on managing deer conflicts, not 
deer numbers



Crucial Elements of a Deer Conflict Mitigation Plan 

1. Collect site-specific data to indicate the localization and 
seriousness of the conflict

2. Set clear, achievable and measurable goals

3. Use Strategies that are long-term and site-specific

4. Create ongoing monitoring program

5. Clearly spell out the long-term costs and timeline

6. Public outreach, education and involvement are pivotal to program 
success and community support



Step by Step Guide

Step 1:  Gather Local Data

Step 2:  Create Map Overlays

Step 3:  Create Public Input Channels

Step 4:  Create Action Plan Utilizing a range of non-lethal 
options

Step 5:  Program Assessment and Monitoring



Step 1:  Gather Local Data

•Conduct resident surveys

•Collect Deer- vehicle collision data

•Utilize a complaint reporting system

•Collect info on the location and type of deer 
attractants

•Assess deer habitat

• Identify any deer feeding stations



Step 2:  Create Map Overlays

Once all the local data is collected, map overlays can  
be created showing:

•Accident hotspots

• Location and type of complaints

• Location of deer feeding activities

• Location of attractants the entice deer into roadways



Step 3:  Create public input channels

•Conduct resident survey 

•Set up a deer task force

•Have open public forums

•Present easily accessible information to the public



Step 4 Create Action Plan

Deer damage to gardens

• Public education 

• Host deer-resistant gardening workshops

• Promote deer-resistant flower and ornamental special in all 
community displays

• Set up town study plots

• Host deer-proofing demonstration days



Step 4 Create Action Plan (continued)

Deer-vehicle collisions 

Do educational outreach about driver awareness during rut and fawn 
rearing periods

Provide education material for new driver education programs

Reduce visual barriers on roadways

Treat collision hot spots

Set up and maintain an accident-reporting system

Investigate possible salt replacement alternatives for winter



Step 4 Create Action Plan (continued)

Deer Feeders

Lyme Disease

Biodiversity Issues

Aggressive/ Habituated Deer 

Orphaned fawns



Step 5 Program assessment and monitoring

• Set up a robust complaint and deer-car collision 
reporting system and monitor over time to see if goals 
are achieved and if accidents and nuisance complaints 
decline over time

•Conduct resident survey every year to measure 
resident satisfaction

• Evaluate how the program is proceeding and make 
changes where necessary 
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